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PREFACE 




This report was made possible through the cooperation of 
many persons: the alumni who responded to the questionnaire, 

the principals who took their time to evaluate University of 
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South Alabama teachers; the following faculty members 
(University supervisors) who rated student teachers: Eugene 

Aromi, Aileen Cole, Elizabeth Martin,’ David Mason, John 
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Morrow, John Roberts, Thomas Russell, Wayne Scrivner, Wilma, 
Scrivner; the editorial staff: Linda Harris, Elizabeth Martin, 
and Carl Todd; and the exemplary amanuenses, Linda Busch and 
Georgia Self. • . 
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INTRODUCTION 



a* 



To ascertain the effectiveness of a training program, an, evalua- 



tion of its effect on trainees must be obtained. In a'teac 

l V * 



aclW train- 
ing program' there are sburces of feedback whiph may^rove significant 
in the development of improved training techniques. Two 4c* these are: 

' *what do the alumni feel about their own training experience; and how 
do their principals feel about their' qualifications as teachers.. . 

Th^s then is the general purpose of this study: ,tb evaluate the - 
. alumni of the College of Educatibn with the aim of improving selection- 
and training techniques at both Bachelor's and Master’s degree levels. 
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SECTION I 






EVALUATION FROM ALUMNI 






Purpose 



W 



' • The purpose of this phase of the stu^y was to ascertain 

what the alumni ’ were doing, their reaction to^ their jobs, and 
how they felt about their preparation. 



i 
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■ .A 



4 * 



Subjects 

* f % V 

. \ 

All alumni (B.S. and M.A.) who had been graduated by the 
* spring quarter, 1969, were sent questionnaires to evaluate- thenK 

'seives and their professional training. and experience. 

\ 

The <follox*ing tables describe the sample returning the 
questionnaires with a probability ^estimate on ’t^ree criterxa 

y ' . * - 

' regarding repi^cntetlvcn c fl fi ^ sample » , 
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TABLE I 

QUESTIONNAIRES SENT B. S. ALUMNI RETURNED ACCORDING TO 
, MAJOR FIELD, YEAR CF GRADUATION AND SEX 



D 



■ r 


Number Sent 


Percent 


Number Returned Percent 


S prop 


Elementary 


i30 


52 


'38 


49 


.50 


Secondary 


119 


* 48 


39 


51 


.46"- 


3.965 . 


3 


r‘ 


1 


1 


.01 


1966 . 


23 


10 


8 


10 


.11 


• 1967 


• 69 


28 


21 


27 


. 06 


„ 1968 


130 


51 


37 


48 


.75 


1969 


25 


10 


9 \ 
« 


11 


.16 


•Men 


36 


14 


12 


16 


.05 


.Women 


213 


85 


65 


84 

t 


.05 



TABLE II 

QUESTIONNAIRES SENJT M. A. ALUMNI RETURNED ACCORDING TO 
MAJOR FIELD, YEAR OF-. GRADUATION, AND SEX 



D 



_ Number Sent 


Percent 


Number Returned Percent 


S pr 


Elementary 


10 


36 


. ‘ 3 


20 


1-05 


* 

* * 1 • 

Secondary 


11 


39 


* 8 

> 


53 


.95 


Counseling & 


7 


25 


3 


26 


.13 


Guidance 

1968 


23 


82 


11* 


73 ' 


111 


1969 * . 


5 


18, . 




27 


.71 

♦ 


Men 


5 


18 


3 


27 


.53 


Women 


23 


87 


t , < 

11 


73 


1.15 
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Only 31 percent of the B.S. alumni and 50 pdreent of the M.A'. 
alumni returned the questionnaires. 2 However, analysis of .the fore- 
going tables indicates that the sample of questionnaires returned at 
both levels does not differ significantly in major area, year of 
graduation, or sex from the population of alumni. It can be con- 
ceded that the summary of responses included here is probably . . 

O * ' . •*' \ ** * 

reflective, of total response. 
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Questionnaire : ' ' 

The purpose of the questionnaire was' multifold: (1) to get a job 

description; (2) to determine how the teachers feel about- themselves 
in relationship to their Jobs; (3) to ascertain the teachers' feelings 
about what skills and knowledge are significant in their jobs and 

the degree of significance; and (4) to! estimate the adequacy of the 

University in the development of these skills and insights. 

The questionnaire was derived from two sources: a questionnaire 
used in a survey of University of Minnesota Ph.D.'s and from indi 
vidual faculty members of the College of Education at the University 
of .South Alabama. A single questionnaire was constructed so that 
response of both B.S. and M.A. alumni could be recorded. 



At the present time factor analyks is being made of this instru- 



i 



roent. 
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returned to the sender. 




*Three percent of this 
With* Inadequate address <irdne percent 

- — — , too late for this study. . 

'Robert I, Alciatore and Beth E. Eckert, "Minnesota Ph.D.'s 
Evaluate Their Training'*, Oct., 1968.. 
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Results • - ,B . S . Alumni 

Of the 249 questionnaires sent B.S. ^alumni, 77 (31 percent), 
were returned. Of these, 57 (74 percent) were in the teaching pro- 



fession at^the ^lme of response* 

A descriptive summary of the sampfe Tjeveo,Xs the following. 
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The mean age of alumni is 31.9 years with a range of 20 S 0 6a. 

* \ • * ‘ 

Grade-point average: _ * 

^ *• « , 

The GPA is 3.06 with a range from 2.13 ‘to 3.90. Those teaching 
have a mean GPA of 3.08 which differs somewhat between sexes and 

-» * 

between elementary and secondary' majors . 

** * * ’* 

TABLE III 
• ' 

mean graijE point averages 

; Elementary Secondary < 

. Men . 2*86 3.00 

•v.> ' % 

Women , 3*04 3,22 c 

•• : . / • ■ a. .. ' 

It is seen that the Jttl&flk are consistently superior in 

* • w 

scholarship to the jiilii and that the secondary teachers have a 
superior GPA to the elementary. . 

Number of full-time positions held : ' 

; * • 

. Of the total number of respondents, 12 percent have neveif taught. 

Of those in the teaching profession, 75 percent have had one position, 

J- . v 

10 percent- two, and 3 percent- three. , 

t ; , 

5 - « * . * 

. * ; \ . ' 

• . ' ' ) V •• • . 
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Current employment status ; » 

< ■ 

Eighty— two percent of the elementary majors and 64 percent of the 
•| secondary majors are currently, teaching; 16 percent of the elementary , 
' and 26 percent of the secondary are unemployed; 2 percent of the 

i 

elementary and 10 percent of the secondary have other employment. 

% 

Dlvlsioii of working, time : * • . 

I* ' Apparently, only three-quarters of the school day is devoted to 
classroot^ instruction b* the average teacher. Several other activities 
take the balance of the time* To see how the teachers feel about the 

division of time on their jobs, a comparison of job-actual with job- 

* 

ideal was made. ^ 

TABLE IV • 

• * / i . 

'actual time and desired time devoted *to school activities 



Actual Percent 
of ''Time Spent 



Desired Percent 

of Time S^ertt 



76 

9 

4 

4 



Administration' (Including super- 
visory work, staff conferences , ' 
etc.) 

t % 

Teaching (Including preparation, 
grading) 

Counseling and individual casework 

• with students ' 

Research, scholarly writing, creative 
work 

General work <A11 professional activ- 

1 /ities not included above) 



70 



12 
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ERIC 
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It* ean be seen that there' is some tendency to want mqre time for 
co unseling and individual work with students; more time for research, 
scholarly writing and creative work; and less time ’for peaching 
(including preparation, - grading, etc.) 

11 - ; „ ’ 
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E arned Income : 

The average reported 10 months' Income for all B.S. teaching 
alumni was $505/. The differences between ^elementary and Secondary 
teachers and between men and women were inconsequential. 

Job satisfaction : 

Fifty- two percent of the alumni are thoroughly satisfied with 
their present positions and have no desire for change, while 31 percent 



s/ 



though satisfied would consider a change. Fourteen percent are some- 



what dissatisfied and only 3 percent ate thoroughly dissatisfied. 

Professional activities : 

'The B.S. graduates belong to an average of .88 professional 

societies with a range of 0-4 and hold an average of .13 official 

. ' m. e names of the societies are not. 1 

positions in those societies.^ The names oj. «.» 

listed. 

Satisfaction with educational experience: 

Two- thirds of the alumni are satisfied with their educational 
experience at the Diversity of South Alabama (35 percent thoroughly, 
32 percent very). Twenty-eight percent are satisfied and. If they 
had it to do over again, would choose the ^University of-South Alabama, 
• while only 5 percent are somewhat dissatisfied and would probably 
choose some other undergraduate school. None would definitely have 
chosen some other undergraduate school. 

Preparation for teaching : 

Certain skills and abilities are often associated with teaching. 
The alumni considered these from two points of view: how Important 
they were In their work, and whether or not they were acquired in the 
undergraduate programs. Their reaction to some of these skills or 
abilities appears., in. the. follflwin^^ablat x. 
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TABLE V 

PREPARATION FOR TEACHING 



u 



IMPORTANCE OF SKILLS AND ABILITIES TO TEACHING 
.AND THEIR ACQUISITIONS IN THE UNDERGRADUATE PROGRAM 



Importance for Your 
• faculty Service 
Indis- Desir- Unneces- 



• 1 


2 

(Percent) 


3 




71 


25 


4 


1, 


69 


31 


0 


2 ^ 


66 


32 


27 


3. 


58 


38 


4 


4. 


53 


4S 

1 


4 


5. 


43 


46 


11 


6. 


- 3.7 


44 


19 


7. 


36. * 


54 


10 . 


8. 


35 


1 

o 

VO 

* 


5 


9. 


27 


55 = 


18 


10. 


26 r 


58 


16 


11. 


21 


• 

71 


8 


12. 



B 

Acquired 
in Under- 
graduate 
Program 
Yes No < 
(Percent) 



* 

Skill in planning for effective 64 
use of limited time (in class- 
rooms , etc.) 

Skill in handling discussions. 



61 

T" 

90 



71 



'Ability to outline objectives 
and organize courses. 

Skill in making demonstrations 

*or using charts, models, slides 
and illustrative devices. 
Familiarity with ^research mate-80_ 

rials and methods in subject (s) 

taught (or in subject or 
specialization) . ' . « 

Ability to direct others in thejpQ_ 
proper use of library resources.:: 
Skill in advising students on 2J_ 
personal, educational,. or^ voca- 
tional problems. 

Skill and practice in doing _iz_ 
research in field of special- 
ization. 

Skill in interpreting and usingjiL. 
results from standardized tests. 
Skill in lecturing. J*l- 

A broad knowledge of American 
education, its organization, 
development, purposes, and 
problems. 

Ability to work with groups of 
students in extra-class rela* 
tionships (e.g. advisors .to 

student organizations.) 



81 



21 



36 



39 



10 



29 



20 



40 



. < 



73 



26 



53 



57 



V 



19 



79 
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is seen that a preponderance of alurini consider all the 



\ 

foregoing skills or abilities desirable or indispensable, and 
most students acquired them in the undergraduate program. Those 
which a majority did not learn were J 

a. Skill in leVturing. . 

« . * * 

b. Skill in advising students. , 

it ' 

. c. Skill in interpreting and using results from standardized 
tests. * 

d. Ability to work. with groups of students in extra-class 

; j 

relationships. 

* x ' 

\ Characteristics of school exp erience: 

Students acquire abilities, attitudes, and understandings in 

connection with their undergraduate program. The following 

table presents the degree to which the Alumni feel a number of 
these competencies are useful in their present positions and 
whether this competency was acquired in their undergraduate programs. 
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TABLE VI 

CHARACTERISTICS £F SCHOOL EXPERIENCE 

USEFULNESS OF COMPETENCIES AND ACQUISITION 
*IN UNDERGRADUATE PROGRAM 



Usefulness 


in Present Position * 


Essential -Valuable Unimportant 
1 o -23 

(Percent) 

ft? ‘ ^lfr— ^ 8 1. 


74 


20 


6v, 


2. 


• 71 


f 

19\ 


10 


3. 


60 


’ 30 ) 


10 " 


4. 


/ 

59 


4o7 


1 


5. 


' 56 


• . 40 ‘ 


—A- 


6. 


• 49 


47 


4 


7. 


47 


1 

48 


5 


. 3. 


38 


'\ 53 ’ 


9 


9. 


33 


58 


9 * 


10. 


. J 

30 


59 


11 


11. 


28 


60 


12 


* 

V 

12. 


24 


65 


11 


f 

13. 


'"'ll 


75> . 


14 


14. 



Acquired in 
Undergrad- 
uate School 
yes no % 

1 ' 2 

(Percent) 
.43 • • 57 



of your major field 
Ability to teach or trai n 68 
others. * 



C7 



ADiXii-y w w ui.iv. — 

others in professional 
endeavor.' 



73 



80 



ob ligation and ethics . 
Command of hraadfield of_86 

knowledge 'iBIlHHHB your 
major field. 



82 



range of library resources. 



45 



a 



ffairs 



present ideas to 
colleagues. 

Skill in delegating * 
or responsibility to 
others . 



78 



fesslonal journals in 
field. :: • ^ 

13. Knowledge in minor field. 82_ 



huillty tv «!****»— ~ 

professional contribu- 
tion of others. 



18 



32 



51 



27 



20 






14- 



18 

55 



20 



54 



22 



18 

49 
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Analysis of the foregoing table indicates that all the at^ti-. 
tudes, knowledges and abilities are considered "valuable" or 
,y "essential" in the teaching profession and that the undergraduate 

* % ' j 

experience was conducive to their development. 

Although "ability to control class" was rated most essential 
in usefulness, the greater majority of students had not acquired it 
in the undergraduate program. "Knowledge of public affairs, skill 
. in delegating work as responsibility to others," and "possession of 
/ a satisf ying. philosophy bf life" were not acquired during undergrad- 

. uate years' by a majority of .alumrii^, 

. . Attitude toward research : -> 

The B.S. Alumni’ s attitude concerning consumption and production 

Of research in their undergraduate ^experience is best illustrated in . 

% 

the response to three questions (reported In percents) : 

* . . Strongly Unde- Strongly 

Disagreed Disagree cided Agreed Agreed 



n 



13 



31 



38 



VS 



15 



4(f 



31 



15 



40 



23 



19 



I would like more oppor- 2 

tunities for individual ° - 

research and study in , 

the program. 

I wish lj had learned the 4 

language of my profession 
to better understand the 
literature (statistics, 
research design, etc.) 

I would like, to have more 3 \ . 

opportunity to plan and 
produce' educational 
-research. 

* . v 

Deppite the high percentage of respondents who are undecided, 

' there is an awareness of the need for research consumption and 

* > 

production. “ 
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Motives for leaving teaching : 

Twelve percent of the alumni have taught but are now pursuing 
other careers. Forty percent of those leaving left for jobs with 
better financial remuneration ;^30 percent felt they could make .a 
greater contribution to society 'in another career. One person felt 
inadequately prepared to teach, another did not find teaching very 
stimulating, and another was advised by friends * family to leave - 

teaching. c 



O 
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Unsolicited comments : 

•'People who graduate from USA have become I S»traj jgd 
because the marvelous methods of teachingweave ^ 
go onl^wlth 24 pupil classrooms or team teaching in the 

elementary field." 

’ Elementary cJ.968 

"Ability to control the class seems to be the 
one problemf or new teachers. Since the school b °ard insists 
on placing new teachers in impossible situations, y 
University can help teachers who will be placed . in a g 
sc^ol orVlth three lessen preparations (sometimes out of 

your field)." Elementary 1967 

"I didn't find the educational courses very helpful-too 
■ abstract? general? I would have appreciated more concrete 

and specific techniques and skills that l could « » 

teaching. .1 received little -direction from, the Education 

Depar Ghent." 






/ Secondary 1967 



"1 found discipline probl» sndiackofinterest among 
students such that teaching was not the ^ lnd ' „ 
cpntinue in for the remainder of my working years. 

Secondary 1$67 

"I shall always appreciate the understanding instructors 
I had a^th'eNlniversity^of South Alabama. Teaching and .going 
to school at the same time gave me^ additional opp 
to apply everything I had learned. 



Elementary 1968 



17 















9 



• 13 



•»»X fefel that the teacher education progra^ has been 
imprbved greatly since my graduation. The «rfea test improve- 
ment being flfc allowing « students to participate- in actual 
classrooms of their chosen level. One needs to see tota 

programs In order tcTthoroughly M prepared 

Elementary 1967 

\ .. 

i 

"I am very pleased to see an_ interest being taken in 
improving the quality of education for educators. I r ® c ® i ^ e 
myB.S. in Secondary Education (Spanish and English) at U.S;.A. 
The greatest fault I found upon entering the classroom was 
not in my speciality but in classroom technique, control, etc. 
Elementary Education has the right idea in the concentration 
of techniques of teaching. 

"Psychology and- counseling courses are .sorely needed, 
especially a new field which is the teacher’s greatest aid. 
Behavior Modification. Practice teaching is like playing 
house-you aren’t reallj ttye Mommy (or the teacher). Of those 
40 hours of Education, 5 ' could have been devoted to. l nt ™ 
duction And philosophy and 35 to technique. Theory is 
its place, but it won’ t get the class’s attention nor will it 
make geometry any easier to understand. 

"In December t will receive my M.S. in Rehabilitation 
Counseling from Auburn University. I suppose I turned to 
counseling, not to get out. b£ the classroom but o get hrough 
to the children. Teachers have become objects of dlsclplln 
and I’ve never been much of an authoritarian. Every ni 
sity shares your concern but thank heaven you are endeavoring 
. to do something about it.’ 1 

. Secondary 1968 
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Results.-* M.A. Alumni s 

. / 

• Twenty-eight questionnaires were sent M. A. alumni, and ^50 percent^ 
^ were returned. 6f these fourteen only elgl^t were peaching ^t the time 
if response. In the following, the full sample or just the teachers .. 
sample was. used where appropriate. 

t 

1 A descriptive summary of the sample reveals the following: 

The mean age of the* sample Is 39 years with a range of .24-55. 
^ Grade-point average : 

. The^rade-polnt average Is* 3. 69 with a range of 3.00 to 4.00. 

I *\ 

Number of full-time ^positions : 

r ) 

Each person has held only one teaching position since receiving 
the'M.A. degree. 

Current employment status : •> 

Fifty-seven portent of the sample currently are teaching; 28 per- 

• . ' 

cent, are unemployed; and 15 percent are employed in other fields. 

<r ’ * 

• Division of working time ; • - 

A comparison between the job-actual and job-idea^, is found in the . 

following table : ^ 

TABLE VII 

ACTUAL TIME AND DESIRED TIME DEVOTED TO. SCHOOL ACTIVITIES 

* w ' * — 

. , _ Desired Percent 

Actual Percent 

Administration (including supervisory 5 

work, staff conferences, etc.) 



r 



70 Teaching (Including preparation, grading) 

6- \ Co unseli n g and individual -casework with 

students V 

i ’ 

5 Research, scholafly writing, creative work 

14 General work (all professional activities 

not included above) 



73 

8 

12 

2 
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I 1 * • . ~ - 
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